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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

B. B. COLLEGE, BAI GANBADI A, MAYURBHANJ

Name of the head of the Institution

DR PRAKASH CHANDRA DASH

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06792279109
Mobile no. 9437494353

Registered Email

bbcol | egebai ganbadi a@mai | . com

Alternate Email

bbcol | egei gacl4@nmai | . com

Address AT/ PO- BAl GANBADI A, VI A- KUCHEI , PS-
KULI ANA, DI ST- MAYURBHANJ

City/Town BAI GANBADI A

State/UT Oissa

Pincode 757105




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

DR. RAJENDRA KUMVAR DAS

Phone no/Alternate Phone no.

06792255331

Mobile no.

9438709488

Registered Email

bbcol | egei gacl4@nuail . com

Alternate Email

bbcol | egebai ganbadi a@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://bbcoll ege. edu. i n/ naac-ugc-
corner/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://bbcoll ege. edu. i n/ wp-cont ent/ upl

oads/ 2022/ 04/ CALENDAR- 2017- 18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.09 2012 10- Mar-2012 | 09- Mar-2017
6. Date of Establishment of IQAC 21-Jul - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC First Meeting

17-Jul - 2017 14




01

Sem nar on CBCS pattern 24-Jul - 2017 150
of Education and its 01
prospective
Organi zati on of 13- Sep- 2017 29
Departnmental Semnar in 01
di a
Departnmental Sem nar in 03- Feb- 2018 73
Sanskri t 01
Departnmental Semnar in 27- Aug- 2017 27
Mat h 01
Departnmental Semnar in 03- Sep- 2017 51
Hi story 01
Departnental Sem nar in 17- Feb- 2018 38
Bot any 01
Departnental Semnar in 13- Feb- 2018 55
Econoni cs 01
Departnental Sem nar in 16- Feb- 2018 58
Commer ce 01
Departnental Sem nar in 20- Nov- 2017 22
Zool ogy 01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Sci ence Stream | Lab. Equi prent |Govt. of Odisha 2017 400000
365
St udent s Self Defence |Govt. of Odisha 2017 82500
enpower ment Progr amme 365
Institution Infrastructure |Govt. of GOdisha 2017 1000000
gr ant 365
Institution Infrastructure |Govt. of Odisha 2017 600000
gr ant 365
Red ribbon club | AIDS Awar eness Red cross 2017 4000
365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :




The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Organi zati on of Workshops periodically with support of career counselling expert
to create awareness anong students.

I ntroduction of Mdrning Misic & Mantras.

Organi zati on of Departnental Sem nar

Est abl i shnment of Conputer Laboratory to inpart basic conmputer know edge to
students

Organi zati on of Science Exhibition to develop the creative scientific |dea anong
St udent s

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Green Audit Stock verified, Books & Instruments
procured as requisitioned by teaching
departnents.

Feedback col |l ected from Students, Staff |Feedback from Students collected in the
Al umi form of questionnaire, analysed in the
presence of Staff nmenbers & foll ow up
action taken.

Organi zati on of Career Counselling Awar eness created anbng the students
neeti ngs, noke interview and group how to choose a career and to face an
di scussi on i nterview
Organi sation of |1 QAC Senmi nar on the Both faculty nmenbers and students got
teaching | earning process for the i nnovative ideas on the teaching
devel opnent of the students | ear ni ng process
Organi zati on of Departnental Sem nar Enhancenent of interaction skill and
and Wbr kshop presentation skill devel opnent of the

st udent s

View File




14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Cover ni ng Body, B.B. Col |l ege,
Bai ganbadi a

24- Mar-2018

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 30- Sep- 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The managenent information systemis in
practice partially with regards to

adm ssion of students, awards of

schol arshi ps and i nfornmati on about
various exam nations. The Students’
Academ ¢ Managenent System (SAMS) is
meant for subm ssion of online
application for adm ssion in to various
UG Courses. This selection procedure,
adm ssion particulars and application
for award of schol arships are intinated
to the students on their registered
Mobile. SMS are al so sent to
communi cat e admi ssi on schedul es. New
Syl | abus and ot her departnmental rel ated
information are sent through SMS by the
proctor/ departnmental heads for the
information of students fromtinme to
time. Information relating to

exam nations i.e. Tinme Table, Fees and
in Programmes. Questions pattern etc.
are al so conveyed through SMS by the
HOD of the concerned departnment. The
probabl e date of admi ssion is given by
nmobi | e What sapp group. Course introduce
in the college, Career Advancenent
nmeeting are also intinmated to the
students through their registered
nmobi |l e. Al so Registration Nunbers and
Admit Card of students received Online
fromthe university and downl oaded for
distribution the sane to the students.




Al'l correspondents are received from
various stake hol ders |ike Governnent,
Regi onal Director, North Orissa

Uni versity, Mayurbhanj District

Admi nistration, District Audit Ofi ce,
District Treasury, Bank Transaction,
District Wlfare Ofice, B.D O
Kul i ana, Tahasildar Kuliana, District
Pl anning O fice Health Departnent etc.
and conplied accordingly through
onl i ne.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

B. B. Col | ege, Bai ganbadi a, district of Mayurbhanj in Qdisha is an affiliated
Institution under North Oissa University, Mayurbhanj. It is situated in the
| TDA Bl ock of Kuliana which is a tribal domi nated one. It inparts UG Courses of
Education in Arts honours , Science honours & Commerce honours . Curricul ar
aspects of the courses at this College are guided by university regul ations and
Acts. Wth a dissem nating know edge and to invigorate future human resources,
Institution continues to inculcate social and human val ues in the younger
students through acadenic curriculum and social activities. The Vision, M ssion
and Objectives are communi cated to stakehol ders at the begi nning of each
acadeni c session. On the very first of the academ c session, the Staff Counci
neets under the Chairnmanship of the Principal to chalk out plans for academ c
cul tural and other programmes. After analysis of inputs provided by different
departnental Staff Council it prepares the guidelines for snooth functioning of
the college in an effective way. The teaching plan is prepared by respective
departnental faculties as per the principles of the Staff Council guidelines
and regul ations fornulated by North Orissa University, Mayurbhanj. The coll ege
has qualified, dedicated and experienced Faculties for tinmely conpletion of
course curriculumthrough different courses delivery methods like |ecture,
cl ass presentations, tutorials, practical, proctorial C asses. Renedial classes
for the Weak students are given special inportance in order to bridge the gap
of the advance and slow | earners. Provisions for scholarship & rewards
felicitations increases the learning zeal of the students. The Academ ¢ Bursar
and the Principal |look after the nanagenent of classes on daily basis. The Pl an
and Progress of the acadenic work are maintai ned by individual faculty nenber,
which is supervised by the respective HODs weekly and revi ewed by Principal on
nmont hly basis. The authority of the Hi gher Education Dept., Govt. of Odisha as
wel |l as the authorities of the North Orissa University inspect Institution to
review the academ c progress and nmanagenent. The coll ege has wel | - equi pped
Library with reading roomfacilities. The students are provided with question
banks, reference books, journals and newspapers. The coll ege has devel oped
i nternal assessnment systemlike nonthly unit test, and m d-term exam nations
and presentation of papers by the students in sem nars. The students appear at
term and exanmi nation as per university guidelines. The coll ege rewards for best
graduate in Science, Arts and Conmerce on the Foundation Day Cerenpny of the
Col | ege every year. Al Students-centric progranmes are undertaken by the
Institution for overall devel opment of students. Besides class roomteaching,
regul ar annual athletic nmeet, cultural conpetitions, community awareness
programmes through YRC, NSS & Self Defence wine of the college cel ebrated and




observed in different days declared by the Central
publ i shes its Annual nmagazi ne THE SRADHANJALI
express the creativity. The Editori al
role for publishing the nmagazine.
ventilated on the col |l ege wall

and State Covt.
where the students and the staff
Board of the college plays a dom nant

The literary creativity of the students are
magazi ne ATASI

The col | ege

KUSUVA.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration
Introduction
NI L NI L Ni | 00

Skill
Development

Focus on employ
ability/entreprene
urship

NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BCom H st ory Honours 28/ 11/ 2017
(I'ncrease of seats from
16 to 48)
BSc Political Science 28/ 11/ 2017
Honours (I ncrease of
seats from 16 to 48)
BSc Econom cs Honours 28/ 11/ 2017
(I'ncrease of seats from
16 to 32)"
BSc Mat h (I ncrease of seats 28/ 11/ 2017
from8 to 16)
BSc Bot any (I ncrease of 28/ 11/ 2017
seats from08 to 24)
BA Zool ogy (I ncrease of 28/ 11/ 2017
seats from08 to 24)
BA " Openi ng of Physics 28/ 11/ 2017
Honours with 16 Seats."
BA Conmer ce (I ncrease of 28/ 11/ 2017
seats from 16 to 32)
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the

affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Hi story 01/ 06/ 2017

BA Political Science 01/ 06/ 2017

BA Economi cs 01/ 06/ 2017

BSc Mat h 01/ 06/ 2017

BSc Bot any 01/ 06/ 2017

BSc Zool ogy 01/ 06/ 2017

BSc Physi cs 01/ 06/ 2017
BCom Conmrer ce 01/ 06/ 2017




1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Yoga Educati on 01/ 06/ 2017 50
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Study Tour and Visit to 28
Cl FA Bhubaneswar

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

An eval uative nechanismis introduced to neasure the progress in respect of
academ c, infrastructure, devel opnent and overall performance of the
institution through a well designed Feedback System Feedback fornmats are
supplied to students at the end of the academi c session. A nunber of objective
questions relating to views of the students about acadenm c, infrastructure and
library facilities are asked. The students get conplete freedom while giving
their opinion. They are al so asked questions regarding cultural, sports
facilities which availed by themduring their tenure in the college. They al so
narrate their views regarding the college of their dream put forth suggestions
for its betternment. They drop these questionnaire format inside a suggestion
box nmeant for the purpose. These feedbacks are collected and put before the
academ c conmittee consisting of all senior nmenbers of the college under the
chai rmanship of Principal. It is a matter of rejoice that students suggests a
nunber of novel proposals for the college of their dream The views are

exam ned and anal ysed thoroughly in the neeting, suitable proposal are franed
keeping in views of the students’ satisfaction. |nproved neans are undertaken
to eradicate the weakness and failures. Simlarly the advance and benefi ci al
result of the feedback encourages the Faculties to follow the practices in
order to develop the noral, spiritual, acadenic betternment of the students.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile




2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh, Odi a, 256 1117 256
Political
Sci ence, Econom
i cs, Sanskrit,
Phi | osophy,
H story, COdia
BSc Physi cs, Cheni 112 570 112
stry, Mat hemati c
s, Zool ogy,
Bot any
BCom Account ancy, 32 146 32
Managenent
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1173 0 32 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
32 32 5 2 1 1

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Proctoral system is adopted in our institution like many higher education institution of India. The mentoring
system of the college pertains to relationship between mentee. The ratio of mentor mentee is 1:24. One mentor
guides 24 mentees. The problems of the students in regard to the academic and other related pursuits are
solved by the mentor with the process of discussion. The problems are redressed with top most priority
according to need of time. Mentors role is indeed an important one with respect to the problems faced by the
students in the process of acquisition of knowledge and also as guidance to their prospective opportunities in the
future. Mentors role symbolised the role of a friend, philosopher and guide in the contemporary society. The
mentor has become a vital role-model for guiding the students to fulfil the vision of the college. The College has
the practice of organising P.T.A. (Parent Teachers Association) every year where the students of the college,
and their matters relating to academic curriculum are informed to parents. Parents are advised to inculcate a
sense of positive approach to the growth of their wards and help the ills that germinate in regular intervals.
Parental guidance along with efforts of mentors of various departments are the best practices adopted by the
college in mentors- mentee relationship.




Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1173 32 1:37

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

33 32 1 0 11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 NI L Lecturer NI L
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA 03 Senest er 26/ 03/ 2018 19/ 06/ 2018

BA 08 Senest er 26/ 03/ 2018 19/ 06/ 2018

BA 17 Senest er 26/ 03/ 2018 19/ 06/ 2018

BA 14 Senest er 26/ 03/ 2018 19/ 06/ 2018

BSc 53 Senest er 26/ 03/ 2018 19/ 06/ 2018

BSc 56 Senest er 26/ 03/ 2018 19/ 06/ 2018

BSc 52 Senest er 26/ 03/ 2018 19/ 06/ 2018

BSc 59 Senest er 26/ 03/ 2018 19/ 06/ 2018

BCom 81 Senest er 26/ 03/ 2018 19/ 06/ 2018

BCom 83 Senest er 26/ 03/ 2018 19/ 06/ 2018

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

institutional
adm ni strative,

Bur sar .

verified, renedial

| nt er nal

regularly. Simlarly,
mai ntains uniformty in admnistration.
also with help of Bursar Account verifies different
verification of

the Princi pal

B.B. College is an affiliated Institution under
| evel

The Princi pal
academ c activities with the help of academc
Cl asses are nonitored, plan and progress register
and cl asses are arranged and M d- Term Exam are conducted in
with the help of Adm nistrative Bursar

For transparency in accounts Principal
Bills and Vouchers etc.

North Orissa University. At the
the coll ege mai ntai ns eval uati on systemin academic,

accounts and the library every year.
of Institution controls all

as the Head

of teachers are

i brary books and accession register and | ssue




The Sci ence Laboratories are al so
departnental science

Regi ster are done at regular intervals.
physically verified by the Principal along with other
teachers in regul ar basis.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

t he year.

Acadeni ¢ cal endar
Oissa University and Holiday Iist of the Govt.
schedul ed of Exami nations are prepared accordingly. As Md-Term narks are
required in the end Senester exam nation of North Orissa University the M d-
Term Exami nations are to be conducted by the Institution itself before the
filling up forns for the respective senester.
different curricular and extra-
The Schedul e for conducting Annual
semnars are also reflected in the academ c cal endar.

weeks and depart nent al

sports,

The Cal endar

annual

is prepared as per the schedul ed date declared by North
of Odisha. Cl asses and

al so stipul ates
curricular activities to be perforned around
functi ons,

Cul tural

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://bbcol | ege. edu. i n/ wp- cont ent / upl oads/ 2022/ 04/ Pr ogr anme- 1. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
26 BSc Zool ogy 10 6 60
56 BSc 8 5 62. 05
MVat herat i cs
53 BSc Chemi sty 14 12 85.71
52 BSc Bot any 10 9 90
02 BSc PASS 56 11 19. 64
17 BA Sanskri t 18 14 77.77
14 BA 17 15 88. 23
Pol . Sci ence
08 BA H story 16 14 87.5
03 BA Economi cs 16 9 56. 25
01 BA Pass 138 64 46. 37
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://bbcoll ege. edu. i n/ wp-cont ent / upl oads/ 2022/ 04/ 2. 7. 1. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding

Total grant

Amount received




agency sanctioned during the year
M nor 730 Fundi ng 220000 150000
Proj ects U GC
Maj or 00 NI L 0 0
Proj ects
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

00

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Commer ce 2 0.95
I nt ernati onal Zool ogy 2 1.6
I nt ernati onal H story 1 2.5

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Commer ce (Dr. A. M Bhuyan) 1
Comrerce (Dr.S. Patnai k) 1

Zool ogy (Dr.S. Mohanty) 1




Zool ogy (Dr. A Dhal a)

Econom cs (Dr.S. Sanal )

H story (K. M Nayak)

Hi story (Dr.J.N S.D. Sachan)

Wl P>

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A Peep Pr oceedi 2017 0 B. B. Col | 0
into the |Dr.Srinath [ngs of UGC ege, Baiga
literacy Samal Sponcer edN nbadi a,
trend in ati onal Mayur bhanj
Mayur bhanj Sem nar -
W th Depart nent
speci al of Hitsory
focus on B. B. Col | eg
tribals e, Bai ganb
adi a
Soci o Dr. Sanju Pr oceedi 2017 0 B. B. Col | 0
Econom ¢ kta ngs of UGC ege, Baiga
cul tural Mohant y Sponcer edN nbadi a,
Dynam cs ati onal Mayur bhanj
in Sem nar -
Mayur bhanij Depart ment
District of Hitsory
of COdisha B. B. Col | eg
e, Bai ganb
adi a
Zoo Dr. Pr oceedi 2017 0 B. B. Col | 9
therapy in | Annapurna |[ngs of UGC ege, Baiga
tribal of Dhal Sponcer edN nbadi a,
Mayur bhanj ati onal Mayur bhanj
Sem nar -
Depart nent
of Hitsory
B. B. Col | eg
e, Bai ganb
adi a
Tribal E Dr. Pr oceedi 2017 0 B. B. Col | 5
ntrepreneu Sandeep ngs of UGC ege, Baiga
rship Kunmar Sponcer edN nbadi a,
Pat nai k ati onal Mayur bhanj
Sem nar -
Depart nent
of Hitsory
B. B. Col | eg
e, Baiganb
adi a
Dr. Pr oceedi 2017 0 B. B. Col | 0
Mayur bhanj J.NS. D ngs of UGC ege, Baiga




t hr ough Sachan Sponcer edN nbadi a,
Ages: A ati onal Mayur bhanj
St udy of Sem nar -
policy Depart nent
soci ety of Hitsory
and B. B. Col | eg
econony e, Baiganb
(Edi t ed) adi a
Wtchcra Dr. The Rese 2018 24551 B. B. Col | 0
ft, curse J.N S. D archer - ege, Baiga
in Sachan 64379, Vol - nbadi a,
di sgui se IV Mayur bhanj
for
manki nd: A
Case study
of North
Oissa
Sericul t Dr . I nt er nat 2017 7602 B. B. Col | 6
ure: Annapur na i onal ege, Baiga
Preventing | Dhal G C. |Journal of nbadi a,
Soi | Patr a, Advance Mayur bhanj
Er osi on D. Hot a Cheni cal
and Sci ence
Conser vi ng and Applic
Bi o- ation
Diversity
in
Simlipal
Bi osphere
reserve,
Qdi sha
Spati al Dr. I nt er nat 2017 7601 B. B. Col | 24
variabilit | Annapurna i onal ege, Baiga
y of Soil Dhal G C. [Journal of nbadi a,
physi co- Patra, Advance Mayur bhanj
chem cal D. Nandi Chemi cal
properties Sci ence
at and Applic
di fferent ation
st udy
sites of
Hadagar h
wildlife
Sanct uary
| mpact Dr. I nt er nat 2017 2828 B. B. Col | 10
of E- Sandeep i onal ege, Baiga
Banki ng Kumar Jour nal of nbadi a,
Servi ces Pat nai k Busi ness Mayur bhanj
i n Banki ng and
I ndustry managenment
Ef f ect Dr. I nt er nat 2017 7807 B. B. Col | 10
of Sandeep i onal ege, Baiga
Cor porate Kumar j ournal of nbadi a,
Soci al Res Pat nai k Recent Mayur bhanj
ponsi bilit Resour ce
y in in




Qdi sha

Commer ce
Econom cs
and
Managenent

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 0 0 00
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 0 0 0
nar s/ Wor kshops
Present ed 0 0 0
paper s
Resour ce 0 0 3
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Van Mahost sava NSS YRC ECO CLUB 5 157
Heal th Canp NSS YRC 6 148
Bl ood Donati on NSS YRC 6 150
Active NSS YRC 6 230
Citizenship
pr ogr anme
27.02. 2017
Al DS Awar eness NSS YRC, OSACS 5 150
Swat chha Bhar at NSS YRC 5 350
Sel f Def ence Govt. of Odisha 2 300
Pr ogr anme
Nati onal Youth NSS YRC 7 300
Day

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited




NI L

NI L

NI L

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachha NSS and YRC Canpus and 5 350
Bhar at Units Adopted Vill age
Cl eani ng
Al DS NSS and YRC Sem nar, 5 150
Awar eness Units Ral |y
Pr ogr amre
Road Safety NSS and YRC Ral |y 5 180
Units
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Depart nent al Depart nent of Col | ege Fund 02
Seni nar Pol . Sci ence

Depar t nent al Depart nment of Col | ege Fund 02
Semi nar Comer ce

Depart nent al Depart nment of Col | ege Fund 02
Sem nar Physi cs

Depart nent al Depart nent of Col | ege Fund 02
Seni nar H story

Depart ment al Depart nment al Col | ege Fund 01
Seni nar Econoni cs

Depart nent al Depart nment al Col | ege Fund 01
Seni nar Sanskri t

Depart nent al Depart nent of Col | ege Fund 01
Seni nar Zool ogy

Depart nment al Depart ment of Col | ege Fund 02
Sem nar Chem stry

Depart nent al Depart nent of Col | ege Fund 02
Seni nar Bot any

Depart nent al Depart nment of Col | ege Fund 02
Semi nar Mat hermat i cs

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the
linkage partnering
institution/
industry

Iresearch lab

Duration From

Duration To

Participant




with contact
details

NI L

NI L

NI L

Nill Nill 00

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

17

15.41

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroons with W-Fi OR LAN Exi sting
Nunber of inportant equi pnments Exi sting
purchased (G eater than 1-0 | akh)
during the current year
O hers Newl y Added

Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

Sem nar halls with ICT facilities Exi sting

Classroonms with LCD facilities Exi sting

Senmi nar Halls Exi sting

Laboratori es Exi sting

Cl ass roons Exi sting

Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Books

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni | Nill 00 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8856 901407 0 8856 901407




2512 225351 0 0 2512 225351
Ref erence
Books
Journal s 5320 35640 122 3480 5442 39120
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Ni |l
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 17 1 2 1 1 2 5 5 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 17 1 2 1 1 2 5 5 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Xer ox NMachi ne

https://bbcol |l ege. edu. i n/ wp-cont ent / upl
oads/ 2022/ 04/ 20220409 _092350. j pg

OCR SCANNER DEVI CE

https://bbcol |l ege. edu. i n/ wp-cont ent / upl
oads/ 2022/ 04/ OCR- SCANNER- DEVI CE- 1. | pa

PORTABLE PROJECTOR

https://bbcol |l ege. edu. i n/ wp-cont ent / upl
oads/ 2022/ 04/ OCR- SCANNER- DEVI CE- 1. | pa

Pr oj ect or

https://bbcol |l ege. edu. i n/ wp-cont ent / upl
oads/ 2022/ 04/ 20220402_122947.j pg

HANDI CAM W TH TRI POD

https://bbcoll ege. edu. i n/ wp- cont ent / upl
oads/ 2022/ 04/ 20220402_124919. j pg

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on

Expenditure incurred on

Assigned budget on Expenditure incurredon




academic facilities

maintenance of academic
facilities

physical facilities

maintenance of physical
facilites

3.15 2.6 17 15. 41

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution believes in the maxi mumutilization of its physical, acadenic
and support facilities at its disposal for the realization of its m ssion and
vi sion. The physical infrastructure conprising 23 classroons, 4 |aboratories,

the Library, the Establishnent, Exam nation and Accounts section, the SAMS
centre an area of 5.6 acres are maintai ned by the Governi ng body. A conmittee
of Teachers headed by the Principal regularly nonitor the use and necessity of

additional facilities and take steps accordingly. The Principal assigns
responsibility to different menbers for the maintenance of the canpus. The
col | ege working hour extends from 10AMto 5 PM . The sectional offices renain
opened during the working hour. The | esson works are conducted as per
departmental tine table. The tinme table includes both practical and theory
cl asses as well as proctorial and sem nar classes. The academ c cal endar is
bei ng prepared to streanline the working days observati on days and hol i days.
The faculty nenbers make | esson plan take | esson notes and nmaintain a progress
regi ster of the I esson delivery. The progress register is verified by academnc
bursar and principal. An acadenic audit has been nade of the classes taken by
each faculty nenber at end of each academnic session. The proctorial system has
been inplenented to redress personal difficulties of students. The coll ege
canpus of 5.6 acres of |and has class roons, |lecture halls, one central
library, five | aboratories, one SAMS centers, exam nation section, account
section, establishment section, students welfare section, one GCR, one BCR one
staff common room one conference hall, one network resource centers, students
readi ng room one dark room students canteen, one conputer |aboratory, strong
room for question paper, | QAC conference room guest room students enpl oynent
and information cell, nedical check-up centers, N.S.S., Y.R C. and one

bot ani cal garden are also there in canpus. There are five | aboratories for
sci ence students. A practical group of 16 students conduct experinments as per
the syl labus. Practical classes are taken by denonstrator and | ecturer. The
students are issued equi pnent/ articles for experinent fromthe general stock.

The students refund the non-censurable articles after the experinents. In case
of any breakage the concern students are |evied charges. The college library
has 8856 Nos. of text books and 2512 Nos. of reference books. The library opens
at 9:30 A.Mand closes at 5.30 P.M The books are issued to the students as per
day schedule. A student can borrow three books for fifteen days. Students are
al so i ssued question bank to see question nodels of previous exam nations. One
staff publication display board and one new arrival section are displayed for
view. In case of |oss and damages of library books the students are levied the

charges of three tines of the cost of the books.

https://bbcollege.edu.in/wp-content/uploads/2022/04/OFFICE. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

Student Merit
Awar d Free
St udent shi p

30

5700

Fi nanci al Support




from O her Sources

a) Nati onal

Merit
Schol er shi p, e-
Medhabruti,
Physi cal |y
Chal anged and
Prerana Schol ership

404

2510725

b) I nternati onal

Ni |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Spoken Engli sh
(Language Lab)

01/ 09/ 2017

24

Depart nent of
Engl i sh

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Car eer 32 32 4
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
1 1 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
NI L 0 0 | NDI AN 6
ARMY, | NDI AN
Al RFORCE
DI SHA
POLI CE,
CRPF,
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of




students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 12 NQU, PCLI TI CAL MAYURBHANJ PCST
TAKATPUR, SCl ENCE, LAW COLLEGE, CRADUATE
MPC AUTO Hl STCRY, NOU, MPC
COLLEGE ECONOM CsS, AUTO COLLEGE
CHEM STY,
BOTANY,
ZOO0LQOGY,
COMVERCE
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
Any O her 12
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Thorugh Event Inter College 4
800ntrs Race (Boys) I nstitutional 12
400ntrs Race (G rsl) Institutional 14
400ntrs Race (Boys) Institutional 16
200ntrs Race (G rsl) I nstitutional 12
200nmt rs Race (Boys) Institutional 25
100ntrs Race (Grsl ) Institutional 8
100nmtrs Race (Boys) Institutional 15
Long Junp (Boys) Institutional 30
H gh Junp (Boys) Institutional 25
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Ni | Ni Il 0 0 00 00
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The students adnitted into the different Courses are given representation in
the acadenmic as well as administrative bodies of the Institution. Wile
organi zi ng departnental sem nars, conduct of Annual sports, organizing

functions and observance of Annual day cel ebrations, the students get maxi mum
liberty in making those events successful. The Students Union for which




el ection is held according to norns set by the Govt. of Qdisha and the
departnent of higher education, usually takes place in the nonth of Cctober.
The students get a suitable platformto present their views, vision and
| eadership qualities. Students representatives are elected to various offices
whi ch work under the guidance of Teachers and organi ze different co-curricul ar
and extra-curricular activities round the year. Al the honours teaching
departnents have student representatives as secretaries to help organize
sem nars, discussions, study tours and other cultural events of the departnent.
Inter-disciplinary conpetitions are arranged by the students and participants
are encouraged by the faculties to show their latent talent. The | QAC i ncl udes
students’ representatives to give theman opportunity to voice their
preferences in the quality cell. Besides the students express their views by
publ i shing their independent views and opinions in the college nmagazi ne as wel
as wall nagazines. The NSS YRC Units of the college also involve the students
to performsocial responsibility by organizing different Progranme fromtine to

time. It enhances their social service skill and hel ps themrepresent
t hensel ves as good and active citizens in future. The Career Counselling Cel
al so organi ses different workshop and skill enhancement progranmes for the

benefit of the students to prepare thenselves for the future career.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

65

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The students adnmitted into the different Courses are given representation in
the academc as well as adm nistrative bodies of the Institution. Wile
organi zi ng departnental sem nars, conduct of Annual sports, organizing

functions and observance of Annual day cel ebrations, the students get naxinmum
liberty in nmaking those events successful. The Students Union for which
el ection is held according to norns set by the Govt. of Qdisha and the

departnment of higher education, usually takes place in the nonth of Cctober.
The students get a suitable platformto present their views, vision and
| eadership qualities. Students representatives are elected to various offices
whi ch wor k under the guidance of Teachers and organize different co-curricular
and extra-curricular activities round the year. Al the honours teaching
departnents have student representatives as secretaries to help organize
sem nars, discussions, study tours and other cultural events of the departnent.
Inter-disciplinary conpetitions are arranged by the students and participants
are encouraged by the faculties to show their latent talent. The | QAC i ncl udes
students’ representatives to give theman opportunity to voice their
preferences in the quality cell. Besides the students express their views by
publ i shing their independent views and opinions in the college nagazi ne as well
as wall nmagazines. The NSS YRC Units of the college also involve the students
to performsocial responsibility by organizing different Programme fromtine to

tinme. It enhances their social service skill and hel ps themrepresent
t hensel ves as good and active citizens in future. The Career Counselling Cel
al so organi ses different workshop and skill enhancement progranmes for the

benefit of the students to prepare thenselves for the future career. A Meeting




was held on 19th Decenber 2017 in the presence of the Principal, Administrative
Bursar and lecturers in the Sem nar Hall of the college and follow ng
resol uti on were undertaken. A demand was put forth by the Alummi nenber to take
initiative along with the support of the local MLA MP to establish a well
devel oped sports conpl ex. For continuous flow of power the Solar System deci ded
to be installed as an alternative source of energy and it was concl uded al ong
with the vote of thanks given by the principal.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Col | ege adopts decentralized governance and partici patory nmanagenent from
t he begi nning of each academ ¢ year, Administrative/ Establishment Section is
decentralized to reduce the Burden and to inplenent denocratise norm Al the
files are initiated by the Ofice Assistant of the concerned Section. The Note
Sheet is prepared by the Head C erk who endorses the nmenorandum wi th persona
view of the matter. Then the concerned file is put up before the officer in-
charge for Suggestion. The sanme sheet is subnmtted for the view of the
Adm ni strative Bursar who suggests the principal his right observation. After
getting the approval of the principal the file returns through the proper
channel to the concerned section to execute the order. The college functions as
per the policy issued by the Govt. of Odisha. As per rule the governing body
execute its decision when required. Mreover, the plan and proposal com ng from
various sectional bodies/ commttees such as | QAC, Gievance cell, Academc
Council, Staff Council, Construction Conmittee, Purchase comittee. Library
conm ttee, Examination Conmittee, Administrative Commttee, Core Committee
Advi sory body of College Union executive council of Al umi Association are
di scussed in the establishnment Section and prepare Agenda for the decision in
t he governing body. After the sanme is confirmed the process of execution is
initiated by the concerned section of the college office. All information to be
conplied to the governnent are communi cated through Regional Director of
Education. The public information officer chosen by the Principal from anong
senior staff nenbers handl es and response to queries under the RTI Act on
behal f of the college. The exam nation section under the guidance of the OC
carry out all examination related function starting fromthe beginning to the
end of each exam nati ons.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Human Resource Managenent The Governnent has | aunched Human
resource managenent System ( HRVS)
Portal to keep all information of the

enpl oyees. The Enpl oyees of the
institutions are assigned various
curricular, extra curricular and
adm ni strative charges except their
normal academ ¢ duties. The university
assi gned duties of Supervision and
syl |l abus fram ng responsibility to the
Teachers.




Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Col |l ege has a Library having nore
than 11000 books. The Library is a boon
for the poor students are heavily
dependent on its services for procuring
the text books and references for their
education. The Library card is issued
forthwith after the adm ssion. Students
are allocated two days in a week to
take advantage the lending Library. The
books are renewed periodi cal Reading
room attached to the Library hel ps the
student books on a daily basis. The
Readi ng room remai ns open 9.30 AMto
5:30 PM every working day. Newspapers
and journals are readily available to
the students. New books and journal are
kept in a special rack for the
informati on of students. Students Data
base is available in this SAMS Portal
and enpl oyees dat abase is use from HRVS
mai ntai ned by the Government. In the
col |l ege Land, Coll ege Buil ding, Hostel,
Admi ni strative Bl ock have been
devel oped. The col | ege Wnen' s host el
has the capacity of 50 Seats for Grls
students. There are well equi pped
sci ence Laboratories in Chenistry,
Physi cs, Botany, Zool ogy established in
this canmpus. There is nedicinal plant
garden and ornanental garden in side
the canmpus. An I CT enabl ed Seni nar Hal

and a Canteen is also available. The
Entire college is along with class
roons are under CCTV Surveillance.

Research and Devel oprent

The Coll ege inparts education
specially to UG student there is |ess
scope for the faculty to be involved in
or activities. However faculties are
encouraged to carry research activities
under various Universities. They
presented Research Papers in various
Sem nar in departnental Sem nars,
student are gui ded and encouraged to
prepare papers on assigned top present
it before an audience to help them
overcone the and devel op a research
bent of m nd.

Exam nati on and Eval uati on

The Coll ege follows the Exam nation
and Eval uati on procedure of North
Orissa University. Fromthe begi nning
of the Session, the students are nade
aware of various rule regulations for
appearing exani nations. Departnmental
tests are conducted and the perfornance
of the student nonitored by the
respective faculty of each departnent.
Students appear two interna




exam nations in a year, 6 exam nations
in 3 years. In other words, student has
to appear at 6 Internal and 6 senesters
for Bachel or Degree. The Eval uation of
answer scripts of senmester exanination
is carried out in offline node by the
NOU. Script of internal exam nation is
val ued by the faculty mnmenber of the
concerned departnment and narks secured
by the students are intimated to the
University. Result of different
Senester exami nation are usually
decl ared within 45 days of the
exam nation. Wak students are guided
for inprovenent through renedi al
cl asses.

Teachi ng and Lear ni ng

Cl assroom teaching is inmparted
t hrough [ ecture cum di scussi on nethod
with the help of black and Green Board.
In the Face to Face conmmuni cation
exanple is cited by the teachers to
hel p the students for better
appreciation of the topic. A smart
cl ass room has been furnished for
better teaching and to notivate the
students. The students present their
papers in the departnental semnar tine
to tine to enhance their involvenent in
the subject. The interaction and
guestionnaire beconme very useful for
teaching and | earning process. Students
are encouraged to participate in
sem nar study tours for better
perception and personal devel opnent.
Teaching | earning process in the
college is cordial and students
centric.

Adm ssion of Students

The adni ssion to the UG cl asses are
conduct ed through the SAMS Porta
managed by the col |l ege as per
directives of the Education Dept. of
the Govt. of (disha and the rules
framed by North Orissa University to
which the college is affiliated to. The
students opting for UG courses apply
t hrough Common Admi ssion Formin the
online node. A central selection, is
made and the sel ected students are
intimted for adm ssion. The Adm ssion
Committee of the College verifies the
docunents of the eligible candidate for
adm ssion. Accordingly, the college
provide themID Card, Library Card,
Col | ege Cal endar and Tine Tabl e.

Industry Interaction / Collaboration

As this college is situated in the
Sim lipal Biosphere Region so no big
i ndustries are found in the locality




for interaction programme. But in this
academ c session this students of the
departnent of Zool ogy visited
Sericulture Farmin the nearby locality
of Bangriposi. The head of the
departnent take utnost interest for
such kind of available activities.

Curricul um Devel opnent

Curricul um Devel opnent is an
i mportant aspect of the College
adm ni stration. Fromthe begi nning of
the establishnment of the institution,
the curriculum of the college has been
designed in a way to develop the
acadenmic ability of the students
However the college follows the syll abi
designed by the North Oissa
University. UG course in Arts stream
was i ntroduce 1987, to teach humanities
Subj ect with pass course. In the year
1992 Honours in H story and Politica
Sci ence was introduced. |In Subsequently
Sci ence and Conmmerce Streans were
introduced in the year 1993. In l|ater
part honours in Econom c, Sanskrit,
Chem stry, Zool ogy, Botany,

Mat hemati cs, Accountancy were
introduced. In Institutional |eve
faculty nenbers prepare their |esson
pl ans and mai ntain progress register of
their portion of courses covered. Tine
to tinme renedi al classes are organi sed
by each department for slow | earners
and absentees. The CBCS was i ntroduced
n the 2016 and senester system and M d-
Ter m Exam nati on have been introduced

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Budget provision has been nade taking
in to account of proposed incone and
expenditure denmand to be incurred in
t he begi nning of every financial year.
It is also approved by the Governing
body. The students’ collection is
mai ntai ned head wise in daily
collection register. Every transaction
is made by cheque. Internal Audit of
accounts is made every financial year
primarily by Account bursar hinself a
finally by District Local fund Audit.

St udent Admi ssi on and Support

St udent support is the strength for
over all devel opnment. The students
adm ssion is done progranme w se and
subj ect wi se conducted by SAMS. The
Sel ect ed candi dat es becone the students
of a specific field having specific
care course, discipline specific




course, and skill enhancenent course
Their support has been very nuch
essential in case of extension
activities, curricular activities,
conduct of Sem nar, study tour, On-spot
visit and project work. Organizing
heal th canp, Bl ood Donati on Canp,
Ral |y, Awareness progranme are al so
Very nuch praiseworthy in the
institutions.

Exam nati on

Al information relating to
Exami nation and Evaluation notified in
the coll ege Noticeboard for the
i nformati on of students. Departnental
tests are conducted and the performance
of the student nonitored by the
respective faculty of each departmnent.
St udents appear two interna
exam nations in a year, 6 exam nations
in 3 years. In other words, student has
to appear at 6 Internal and 6 senesters
for Bachel or Degree. The Eval uati on of
answer scripts of senester exam nation
is carried out in offline node by the
NOU. Script of internal exam nation is
val ued by the faculty nenber of the
concerned departnment and marks secured
by the students are intimated to the
University. Result of different
Senmester examination are usually
declared within 45 days of the
exam nation. Wak students are gui ded
for inprovenent through renedi al
cl asses.

Pl anni ng and Devel oprent

The Governing body of B.B. Coll ege,
Bai ganbadi a Plan for infrastructure
devel opment in this context | QAC al so
gi ves proposal for the devel opnent in
the field of Academ c, Adm nistration,

Sports, Culture and extension
activities inprovenent for the adoption
of quality Education. The different
comm ttees such as Athletic O ub,
Dramatic Society, Cultural Society,

Career Counselling cell, Hoste
Managenment Committee, Sem nar Committee
al so gives proposal for devel opnent of

their respective section and these

proposal s are executed after due
approval. Internal Audit Report and
Feedback Anal ysis Report al so suggest
for inprovenent at different |evel

Adm ni stration

O fice Adm nistration such as
Admi ssion Section, Exam nation Section,
Est abl i shment Section, Account Section
Dai ry and Despatch Section, always

works in a Co-Odinated manner. The




and the O ficer
The Adm nistrative Bursar
and send to the

section.
approves the matter
Princi pal for execution.

matters are deci ded by the approval
the Governing Body in their extra
ordi nary sessi on.
seeks the assistance of different
conmmittee heads for

The Princi pal

steps are initiated by the Ofice
Assi stant and marked by the Head O erk
i n-charge of the

The policy
of

al ways

t he snpoth

Adm ni stration.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 NI L NI L NI L 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 Conput er Conput er 12 30
Li teracy Literacy |09/02/2018 |10/02/2018
programre | progranme

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

NSS
Orientation
Programe QUAT,
Bhubaneswar

21/ 10/ 2017

27/ 10/ 2017

07

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

0

0

0




6.3.5 — Welfare schemes for

Teaching Non-teaching Students
BANK LOAN, d'S, GPF. G S, GPF, BANK, LOAN, Merit Schol arship, Free
CAS , MACP St udent shi p, Schol arship
for ST, SC OBC Students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Or di nat or

finance conm ttee. The fi

t he students.

| QAC di scuss about

The External
audit after due scrutiny of the accounts by the internal

The Finance and Estinmate Conmittee consist of Principal,
i npl ementation of plans suggested by planning and

devel opnment committee and approved by the Governing Body. They submit their
feedback in the neeting in view of transparency of the nmonetary transaction.

The review of these fees of the students,

nanci al requirenent

Audi t

coll ected funds are done in the
is made according to the needs of

is done once a year by district

Account Bursar and Co-

| ocal funds
audit commttee.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 00
View File
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ No NI L Yes I nt er nal
Academ ¢ Audit
Conmittee
Admi nistrative No NI L Yes I nt er nal
Adm ni strative
Audit Conmmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

Wor kshop on Consuner Awar eness,

Conput er
Lab. Denpnst r at or

Li teracy Programme, Wrk Shop for
and Attendants

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Different internal

| QAC Meeting was held on 24.03.2018 ,
audit conmttee.

Feedback coll ected from Stake hol ders
like library Audit,
Audit and Adm nistrative audit done

Green Audit, Acadenic

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2017

| QAC First
Meet i ng

17/ 07/ 2017

17/ 07/ 2017

17/ 07/ 2017

14

2017

| QAC
Second
Meet i ng

16/ 10/ 2017

16/ 10/ 2017

16/ 10/ 2017

14

2018

| QAC Third
Meet i ng

23/ 03/ 2018

23/ 03/ 2018

23/ 03/ 2018

14

2017

Depart nent al
Sem nar in
Mat h

27/ 08/ 2017

27/ 08/ 2017

27/ 08/ 2017

27

2017

Depart ment al
Semi nar in
Hi story

03/ 09/ 2017

03/ 09/ 2017

03/ 09/ 2017

51

2017

Depart nment al
Sem nar in
i a

13/ 09/ 2017

13/ 09/ 2017

13/ 09/ 2017

29

2018

Conput er
Literacy
Pr ogr amre

09/ 02/ 2018

09/ 02/ 2018

10/ 02/ 2018

42

2018

Depart ment al
Sem nar in
Econom cs

13/ 02/ 2018

13/ 02/ 2018

13/ 02/ 2018

55

2018

Depart nent al
Senminar in
Zool ogy
Dat e.
20.11. 2017
24.02. 2018

24/ 02/ 2018

24/ 02/ 2018

24/ 02/ 2018

52

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male




Sel f Defence
for Grls
Organi sed by
Govt. of Odisha

17/ 01/ 2018

03/ 02/ 2018

330 0

Nat i onal
Conmi ssi on for
Wnen O gani sed

by CGovt. of

I ndi a

17/ 11/ 2017

17/ 11/ 2017

250 0

Awar eness on
Juvenil e
Justice

12/ 12/ 2017

12/ 12/ 2017

197 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Power Generator and Inverter, DG Set.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift No 0
Ranp/ Rai | s Yes 2
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Speci al skill No 0
devel opnment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 01/08/ 2 01 Swachha YRC Vol 50
017 Bhar at unt eers
2017 1 1 23/ 08/ 2 01 Swachha NSS Vol 65
017 Bhar at unt eers
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

A Handbook of Human
Val ues and Pr of essi onal
Et hi cs

15/ 06/ 2017

1. A Student needs to
be value oriented
ethically sound. 2. He




shoul d be regul ar and
punctual . 3. He should be
time bound and opts for
Sincerity and efficiency.
4. Wth is own education
he shoul d invol ved him
self to educate the whole
society. 5. Character
bui | di ng shoul d be the
primary objective of any
education system So to
achi eve the objective,
our institution provides
character buil ding
education and inparts
skill and know edge
i mprovenent by NSS and
YRC.

Handbook of Hunman
Val ues and Pr of essi ona
Et hics for Parents

15/ 06/ 2017

Famly is the
institution of
consci ousness and
under st andi ng. Parent al
val ues not only stick to
fam |y but spreads to
every where. So it should
be broad based to
di stingui sh between right
and wrong. Parental
val ues give sectiona
interest and its inpact
on institutiona
progress. So the
institutions always
requi res suggestion and
views as per the
capability of the
concerned parents on
human and et hi cal val ues.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt er nati onal 21/ 06/ 2017 21/ 06/ 2017 140
Yoga Day
C(bservati on of 01/08/ 2017 01/08/ 2017 57
Swaccha Pokhwada
NSS Day 24/ 09/ 2017 24/ 09/ 2017 180
(bservati on of 31/ 10/ 2017 31/ 10/ 2017 175
Rastriya Ekata
Di was
C(bservati on of 01/ 12/ 2017 01/ 12/ 2017 90
Worl d Al DS Day
Yout h Day 12/ 01/ 2018 12/ 01/ 2018 187
Wnens day 08/ 03/ 2018 08/ 03/ 2018 67

View File




7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Separate Collection of Bio-Degradable and Plastic waste in Col our Codded
container. 2. Excretion of liquid waste in Chem stry |aboratory. 3. Conversion
of Bi o-Degradabl e waste to nmanure used in garden on dunpi ng process. 4.

Pl antation of Trees and Medicinal Plants in college canpus. 5. Swachha Bhar at
Pr ogr ame.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICES - | Title of the Practice: Free Health checkup canps Objectives
of the Practice It has been obtained fromthe profile of students joining
various courses of the college that there are many students comng fromthe
Rural and Tribal areas with | ow econom ¢ back ground. So, the noble objectives
of the practice are- 1. To bring awareness anpongst the deprived popul ati on of
the country who have no access to basic healthcare services or know edge about
the diseases they are suffering from 2. To provide free nedi cal advice,
medi cine to the unfortunate people 3. These canps nmake sure people are getting
the healthcare at the right tinme, and seeing the doctor early enough before a
snmal | health problemturns serious 4. To provide free and high-quality nedica
services for the poor population. 5. To raise health awareness anobng the
comunity and teach themto deal with conmuni cabl e and non- conmuni cabl e
di seases 6. To register rare and severe cases and refer themto specialized
centers. To refer nedical cases towards surgeries if required. 7. To evaluate
the living conditions and determ ne the obstacles and chall enges to work on
solving their problens. The Context: Medical canps are conducted by health
professionals to carry out a limted health intervention anbngst the
underprivil eged community. The poor attend these canps to get free check-up and
treatnment. Getting the appropriate kind of health checkup is vital for every
human being and while considering it, some inportant factors |ike age,
lifestyle, fam ly background and risks are taken into account. Health
exanm nations and tests at the early stages of the illness can help to cure it
faster and save a life before it can cause any damage. One can live |onger and
heal t hi er only when the individual gets the right kind of health check-up
screening, and treatnments. Even the nost basic checkups can identify underlying
illnesses. After conprehensive deliberations with students and teachers, it was
decided to extend the benefit to all the students wi thout any discrimnation of
caste, creed or gender. The Practice: The Principal, B.B. College, Baiganbadi a,
along with the Coordinator | QAC nonitors the inplenentation of the plan al ong
with YRC and NSS with the hel p and assistance of C. H C., Kuliana. The follow ng
heal th checking activities practiced to fulfill the purpose of the programme on
17.11.2017. These canps provide free tests for D abetes, Blood Pressure,
Henogl obin etc and offers counseling treatnent by trained Doctors and
Specialists. Free nedicines are given to the people. Iron and Folic Acid
suppl enents are also distributed to the mal nourished at the canp. It also
creat es awareness and provide counseling on H V/ Al DS, breast cancer, and other
life-threatening ailnents. They create awareness on the need for persona
hygi ene in prevention of serious disabling diseases such as eye and dental.
Evi dence of Success: In this Health Canps approxi mately 637 beneficiaries got
the opportunity to check their health and aware thenselves in this regard.
Probl enms Encountered and Resources Required inplenment the practice: 1. Mst of
the students and villagers did not cone forward. 2. The first awareness canp
for femal e students on H V/ AIDS received a di scouragi ng response as wonen’s
tal ki ng about AIDS is still a taboo. 3. Ensuring the all-round support and
participation of all teachers in the programmes is also a tough task 4.
Organi zi ng various progranmes during working hours, sometines, has led to
sacrificing the class work. 5. Inplenentation of the annual plan and its
noni tori ng has beconme a tough task in view of tight academ c schedule in the




aut ononobus anbi ance. Concl usi on W& obvi ously need to inprove our failing
heal t hcare system where costs are skyrocketing and the poor do not have the
heal t hcare they need. Healthcare is a basic right of a human being that should
be avail able for everyone and shouldn’'t be treated as a commodity only for
those who can spend noney to buy the services. The physicians conducting the
canps are obliged to act in the best interest of the patients. They informthe
whol e truth about the diseases and treatnents of the patients. Every patient
attending the canps are treated simlarly and cared for evenly. Medi cal canps
are solely serving humanity by taking care of sick children and adults and
gi ving them heal thcare services for free. Wien the mgjority of hospitals and
clinics are closed for the poor people leaving themto die from di seases,
trauma, and other health conplications, free nedical canps step in as their
bi ggest hope. Even the poorest anpbng us deserve the dignity of equal human
rights which cannot be declined. BEST PRACTICES - Il SWACHHA BHARAT Swachh
Bharat M ssion was |aunched by Prinme Mnister Narendra Modi on 2 Cctober 2014.
The mission ains to achieve universal sanitation coverage and to encourage
hygi enic sanitation practice. The schene is also known as the “Cl ean India
M ssion”. The project was |aunched as a tribute to Mahatma Gandhi. It is a
nati on-w de canpaign aining to clean up the streets, roads, cities and rura
areas. The nmission ainms to achieve an “open-defecation free” (ODF) India by 2nd
Oct ober 2019. It consists of two sub-m ssions — Swachh Bharat M ssion (G anin)
which will be inplenented in rural areas, and the Swachh Bharat M ssion
(Urban), which will be inplenmented in urban areas. Objectives ? To nake India
cl ean by 2nd Cctober 2019. ? Install pour-flush toilets, inprove sanitation and
envi ronmental hygiene. ? Stop the use and dunping of plastic which is known to
contamnate marine life ? Build sanitary latrines in every household which is
bel ow the poverty line. ? To reduce the incidence of open defecation. ? To
bring inprovenent in the quality of life in rural areas ? To encourage the
concept of sustainable sanitation practices. ? To create awareness about health
and hygi ene. ? To focusing on scientific Solid Liquid Waste Managenent systens.
? To create a positive inpact on gender and pronote social inclusion The
context: B.B.College, Baiganbadia in the context organi zed Swaccha Bhar at
Canpaign in the college to fulfill the above objective by Community
participation, Pronoting Behavior change, Flexibility in Choice, Use of
Technol ogy, Capacity Building, and all-round Engagenent of society. Practice:
The principal of B.B.College, Baiganbadia along with Co-ordinator | QAC nake it
mandat ory to organi zed Swachha Bharat Canpai gn on | ndependence day, Gandh
Jayanti Republic day. Youth Red Cross and NSS w ng of B.B.Coll ege, Bai ganbadia
so organi zed Swaccha Bharat Canpai gn on the above said day. Success: The
Vol unteers of YRC NSS perfornmed cleaning drive in college canmpus and
surroundi ng of the college. They visited near by village to aware the villagers
about the Swaccha Bharat Canpaign. A series of awareness canpaigns in the form
of street plays, posters and pictorial presentations by the by the Vol unteers
made the peopl e consci ous about the hazards of open defecation. It was the
under the canpaign N rmal Bharat Abhiyan, construction of toilets was started.
This is indeed a challenging task which involves the participation of not only
the Government, NGOs, corporates or celebrities, but also the invol venent of
the general public as a whole. Ending open defecation by 2019 requires changi ng
m nds. Now the village declared as Open defecation free area. Probl ens Faced:
Initially the response of the villagers to construct toilets was negati ve.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://bbcol | ege. edu. i n/ wp-cont ent / upl oads/ 2022/ 07/ New M crosoft-Of fi ce- Wrd-
Docunent - pdf . pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and




thrust in not more than 500 words

The Institution B.B. College being established in the year 1987-88 in the
tribal dom nated backward area of the district endeavours to educate, enpower
peopl e through holistic learning for individual growh, self-reliance and
soci al progress. As nost of the students are from underprivileged section of
the society and fromrural background the institution has initiated special
focus on the all round devel opment of the students to nake them par will the
ot her privileged section students and to bring themto the main stream of
soci ety. Special renedial classes are organised with stipend facilities to
backward students with the help of UGC fundi ng. Language | aboratory is
established to devel op the spoken English skill of the students. Career
counsel ling workshops are held to create awareness anong students and to nake
t hem awar e about the selection of career in future. Mk Interview and group
di scussion are also held to develop the personality and confidence |evel of
students. Sem nars, discussion and special classes for slow |earner are held
for enhancing the outl ook of students. The college also took initiative for
soci al progress of the local area through the NSS and YRC wi ngs of the coll ege.
Nunber of progranmme have been | aunched at different tines for the betternent of
| ocal people. Programre |ike kitchen garden concept initiated by NSS has been
very success in the nearby villages not only by engaging the idle people but
al so supplenenting the famly. Simlarly canpaign drive on AIDS and wi tchcraft
has been very helpful in this renpote area.

Provide the weblink of the institution

https://bbcoll ege. edu. i n/ wp- cont ent / upl oads/ 2022/ 04/ The-Insti tuti on. pdf

8.Future Plans of Actions for Next Academic Year

As regards the future course of action, the | QAC of the college decided to
execute the follow ng plans of actions for next Academic year. (2018-19) 1. To
i mprove Science Laboratories with well equipped instrunents as per new CBCS
Syl labus. 2. To construct new Library building. 3. To construct Additiona
Cl assroons. 4. To Conpl ete Boys Hostel. 5. To organi se Wrkshops and Semi nars for
skill enhancenent anong the staffs and students. 6. To devel op a garden of
Medi ci nal plants in the canpus. 7. To Provide Free W-Fi Facilities for the
students Teachers in the canpus. 8. To update the Seminar Hall w th supporting
assets as per the need of the hour. 9. To Increase social activities programe
under NSS YRC wi ngs of the college. 10. To conduct career counselling Sem nars
and wor kshops for placenment of students in collaboration with different
or gani sat i ons.




