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Part A

Data of the Institution

1. Name of the Institution

B. B. COLLEGE, BAI GANBADI A.

Name of the head of the Institution

Prof . Ranj an Kumar Mbhanty

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06792279109
Mobile no. 9439447872

Registered Email

bbcol | egebai ganbadi a@mai | . com

Alternate Email

bbcol | egei gacl4@nmai | . com

Address AT/ PO Bai ganbadi a, Vi a:
Kuchai, Di st: Mayur bhanj Gdi sha.

City/Town Bai ganbadi a

State/UT Oissa

Pincode 757105




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Raj endra Kumar Das

Phone no/Alternate Phone no.

06792255331

Mobile no.

9438709488

Registered Email

bbcol | egebai ganbadi a@mai | . com

Alternate Email

bbcol | egei gacl4@nuail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://bbcoll ege. edu. i n/ wp-
cont ent / upl oads/ 2022/ 08/ SSR- 2011. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://bbcoll ege. edu. i n/ wp-cont ent/ upl

oads/ 2022/ 07/ Cal endar - 2014- 15. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.05 2012 10- Mar - 2012 | 09- Mar-2017
6. Date of Establishment of IQAC 21-Jul -2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Meet i ng

28-Jul - 2014 16




01

Sanskrit Departnent 04- Feb- 2015 88

sem nar 1

Phi | osophy Depart ment 06- Feb- 2015 80

seni nar 1

Hi story Departnent 07- Feb- 2015 80

sem nar 1

Sem nar by | QAC 07- Feb- 2015 125
1

Econom cs Depart nent 09- Feb- 2015 100

sem nar 1

Pol Sc Department sem nar 13- Feb- 2015 80
1

Comer ce Depart nent 14- Feb- 2015 90

sem nar 1

Meet i ng 20- Apr - 2015 14
1

Sem nar by | QAC 15- May- 2015 130
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution WOMVENS HOSTEL vce 2014 1950000
365
Institution Active Sport and Youth 2014 13000
citizenship depar t ment 01
Institution Active Sport and Youth 2015 11000
citizenship depart nent 01
Institution Sel f Defence CGovt of Odisha 2014 45000
for Grl 365
RED RI BBON CLUB | Al DS AWARENESS OSACS, RER 2014 5000
CRGCSS 365
RED RI BBON CLUB | Al DS AWARENESS |OSACS, RED CRCSS 2014 4000
365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :




The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 300000

Year 2015

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* Inspired and encouraged HODs of all
e Encouraged ninisterial

career counseling cell
for their career buil ding.

Departnent to conduct
staff of the College to | earn basic conputer know edge -
| nparted conputer education to students staff of the College -
to provide effective and genui ne advices to the students

Departnental Semi nars

Reor gani sed t he

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Organi zati on of Depart nent al
Seni nar

Wor kshop,

Enhancenent of interaction skill and
presentation skill devel opnent of the
student s

Feedback coll ected from Students, Staff

& Al ummi

Feedback from Students collected in the
form of questionnaire, analysed in the
presence of Staff nmenbers & foll ow up
action taken.

Green Audit

Anal ysi s of environnental practice
wi thin and outside the coll ege canpus

Organi zati on of Career Counselling
neeti ngs, noke interview and group
di scussi on

Awar eness created anobng the students
how to choose a career and to face an
i nterview

Organi sation of |1 QAC Semi nar on the
teaching | earning process for the
devel opnent of the students

Both faculty nmenbers and students got
i nnovative ideas on the teaching
| ear ni ng process

View File

14. Whether AQAR was placed before statutory
body ?

Yes




Name of Statutory Body

Meeting Date

CGover ni ng body, B. B. Col | ege, Bai ganbadi a 20-Jul - 2015
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2014
Date of Submission 30- Sep- 2014
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The managenent information systemis in
practice partially with regards to

adm ssion of students, awards of

schol arshi ps and i nfornmation about

vari ous exam nations. The Students’
Academ ¢ Managenent System (SAMS) is
meant for subm ssion of online
application for adm ssion into various
UG Courses. This selection procedure,
adm ssion particulars and application
for award of schol arships are intinmated
to the students on their registered

Mobile. SMS are al so sent to
comuni cat e adm ssi on schedul es. New
Syl | abus and ot her departnental related

i nformati on are sent through SMS by the
proctor/ departnmental heads for the

i nformation of students fromtinme to
time. Informations relating to

exam nations i.e. Tine Table, Fees and
Programmes, Questions pattern etc. are
al so conveyed through SM5 by the HOD of
the concerned departnent. The probable
date of admission in to yoga cl ass,
Career Advancenment mneeting are al so
intimted to the students through their
regi stered nobile. Al so Registration
Nunbers and Adnit Card of students
received Online fromthe university and
downl oaded for distribution the sane to
the students. Al correspondents are
received from various stake hol ders

i ke Governnent, Regional Director,
North Orissa University, Mayurbhanj
District Administration, District Audit
Ofice, District Treasury, Bank




Transaction, District Wlfare Ofice,
B.D. O. Kuliana, Tahasildar Kuliana,
District Planning Ofice Health
Departnent etc. and conplied

accordi ngly through online

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

QUALI TY | NDI CATOR FRAMEWORK (Q F) Criterion 1- Curricul ar Aspects 1.1.
Curricular Planning and Inplenmentation 1.1.1 The institution ensures effective
curriculumdelivery through a well planned and docunented process Response: The

Col | ege ensures effective curriculumdelivery through a well planned and
docunent ed process. Although, B.B. College, Baiganbadia presently affiliated to
North Orissa University have no najor role in the formati on and fram ng of the

syl l abi but sone of the teacher in their respective subjects becone deeply
i nvol ved during the re-structuring of syllabi via workshops organi zed by the

Uni versity. The college actively considers the curriculumand syllabi and
i npl ements the same successfully with the help of followi ng steps. « Wth the
noni tor-ship of | QAC, Academ c Cal endar and Central Academnmic Master Routine are

prepared. The Academ ¢ Cal endar containing details of all the college
activities, tentative periods of classes and exam nation schedul es i s published
in the college prospectus which is distributed to each student at the tine of
adm ssion . At the beginning of every acadenm c year, an Orientation programwth
the students is arranged by Coll ege to aware them about the Exam nation system
Al the departnents prepare their departnental routines which are in confornmity
with the Master routine. The respective departnents distribute the syllabus to
its various faculty nenbers at the beginning of every Academ c year.

Depart nental neetings are arranged by the respective faculties of the
respective department to discuss the progress of the curriculum and prepare the

next future plan. « Unit Test exans are taken to judge the progress of the
students. Analyzing the results of these exam nation renedial classes for weak
and average learners are arranged on regul ar basis. ¢ Academic information and
day to day information appear on the notice board. Sonme information are al so

verbal |y conmuni cated by the teachers in the class hours. ¢ For the overal
devel opment of all the students, activities |ike Tutorials, group discussions,

sem nars, Debates, etc are conducted according to the academ c cal endar. -«

Li brary provi des Book Bank and Reading roomfacility to the students and
teachers for effective teaching-learning. ¢« The teachers are regularly sent for
different orientation programe, refresher courses, workshop etc for their
devel opnent and enri chnent.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 00 NI | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




Nl Nill Nill

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill Nill Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Yoga 01/ 06/ 2010 50
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
Nill Nill 0
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

the feedback obtained from students, All umi, Parents and teachers are anal ysed
in the staff council meeting regularly,which is one of the statutory bodies of
the institution. The resolution nade in the staff council neeting used for
significance changes in the curriculumand send it to the university at the
time when the Board of Studies of different faculties verify and consider the
remark by the exam ners and the question setter.Mreover steps are al so taken
to inprove the institutional practice in different sphere as per the suggestion
of teachers and parents

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled




Programme Specialization available Application received
BA Honour s(Pol it 256 423 222
i cal Science, E
cononi ¢cs, Sanskr
it, History)
pass
BCom Honour s( Accou 48 76 30
ntancy), Pass
BSc Honour s( Chem 112 230 91
i stry, Zool ogy, B
ot any, Mat hemat i
Cs), pass
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2014 689 0 32 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
32 32 17 2 1 1

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The College has formed different Proctorial Groups consisting of 32 students in each.Allthe faculty members are
assigned with the responsibility of a Mentor in different groups .Mentors assist college students of their
concerned proctorial group in determining their career aspiration and work with students to achieve them .
because mentors are often wellknown and respected in their field and community.They can connect students
with their valuable experiences .they try their level best to broaden the scope of knowledge.Along with their
academic Career the mentor play the role of a Philosopher and Guide in different challenging field of the Social
and Economic life of students also.The mentor enlighten the students to develop the scope of opportunities in
their choosen field and try to connect them with different future opportunities.Mentors play a life changing effect
on a students career by empowering them with the guidance ,confidence and Skills necessary to succeed.

Number of students enrolled in the Number of fulltime teachers

institution

Mentor : Mentee Ratio

689 32 1: 22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with




positions the current year Ph.D

32 32 0 0 9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2014 Dr Subhendu Das Lecturer Best State |evel
NSS O fi cer
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA 01 Year 31/ 03/ 2015 29/ 05/ 2015

BA 03 Year 31/ 03/ 2015 29/ 05/ 2015

BA 08 Year 31/ 03/ 2015 29/ 05/ 2015

BA 14 Year 31/ 03/ 2015 29/ 05/ 2015

BA 17 Year 31/ 03/ 2015 29/ 05/ 2015

BSc 02 Year 31/ 03/ 2015 29/ 05/ 2015

BSc 52 Year 31/ 03/ 2015 29/ 05/ 2015

BSc 53 Year 31/ 03/ 2015 29/ 05/ 2015

BSc 56 Year 31/ 03/ 2015 29/ 05/ 2015

BSc 57 Year 31/ 03/ 2015 29/ 05/ 2015

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Bur sar .
verified,

| nt er nal

renedi al

regularly. Simlarly,
mai ntains uniformty in admnistration.

also with help of Bursar Account verifies different
verification of
Regi ster are done at
physically verified by the Principal

| evel

the Princi pal

regul ar intervals.

B.B. College is an affiliated Institution under
institutional
adm ni strative,

al ong

wi t h ot her

teachers in regul ar basis.

The Princi pal
academ c activities with the help of acadenic
Cl asses are nonitored, plan and progress register of
and cl asses are arranged and M d-Term Exam are conducted in
with the help of Adm nistrative Bursar
For transparency in accounts Principal
Bills and Vouchers etc.
i brary books and accession register and | ssue
The Science Laboratories are also
depart nent al

North Orissa University. At the
the coll ege mai ntai ns eval uati on systemin academic,

accounts and the library every year.
of Institution controls all

as the Head

t eachers are

sci ence

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

Academ ¢ cal endar

of di sha.

is prepared as per the schedul ed date declared by North
Orissa University and Holiday list of the Govt.

Cl asses and




schedul ed of Exami nations are prepared accordingly. As Md-Term narks are
required in the end Senmester exam nation of North Orissa University the Md-
Term Exam nations are to be conducted by the Institution itself before the
filling up forms for the respective senester. The Cal endar al so stipul ates
different curricular and extra- curricular activities to be perfornmed around
the year. The Schedul e for conducting Annual sports, annual functions, Cultural
weeks and departnental seminars are also reflected in the academ c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://bbcol |l ege. edu. i n/ wp- cont ent / upl oads/ 2022/ 08/ 2. 6. 1- 2014- 15. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

1 BA pass 62 45 72.58

3 BA Econoni cs 14 9 64. 28
Hons

8 BA H story 14 13 92. 95
Hons

14 BA Pol Sc 12 11 91. 66
Hons

17 BA Sanskri t 14 12 85.71
Hons

2 BSc pass 26 17 65. 38

52 BSc Bot any 5 4 80
Hons

53 BSc Chemi stry 14 12 85. 17
Hons

56 BSc Mat h Hons 7 4 57.14

57 BSc Zool ogy 7 7 100
Hons

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://bbcol | ege. edu. i n/ wp- cont ent / upl oads/ 2022/ 08/ SSSR2014- 15. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 00 Ni | 0 0

Proj ects




M nor 00 Ni | 0 0
Proj ects

I nterdiscipli 00 Ni | 0 0
nary Projects

I ndustry 00 Ni | 0 0
sponsor ed
Projects

Proj ects 00 Ni | 0 0
sponsored by
the University

St udent s 00 Ni | 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

I nt er nati onal 00 Ni | 0 0
Proj ects

Any O her 00 Ni | 0 0
( Speci fy)

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Nill Nill

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Nill Ni |l Nill Nill Ni |l
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Nl Nill Nill Nill Nill Nill
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

00 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year




Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NI LL 0 00
I nt ernati onal NI LL 0 00
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NI LL

0

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI LL NI LL NI LL 2014 0 NI LL 0
NI LL NI LL NI LL 2015 0 NI LL 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI LL NI LL NI LL 2014 0 0 NI LL
NI LL NI LL NI LL 2015 0 0 NI LL
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 0 0 0
nar s/ Wor kshops
Present ed 0 4 0
papers
Resour ce 0 0 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

I nt er nati onal
yout h day

YRC, Red Ri bbon
Cl ub, OSACS

10

200




Active
citizenship
pr ogr anme

Yout h and sport
departnent of GCovt
of India, YRC, NSS

12

123

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swaccha YRC, RRC, NSS Swaccha 6 50
Bhar at Bhar at
15. 08. 2014
cha Bhar at YRC, RRC, NSS Swaccha 7 40
21.10. 2014 Bhar at
Bl ood YRC, RRC, NSS Bl ood 8 100
Donati on Donati on
29.09. 2014
Bl ood YRC, RRC, NSS Bl ood 8 100
Donati on Donati on
26.11. 2014
World Al DS YRC, RRC, NSS Awar eness 6 150
day, 01 12 2014
Rastriya YRC, RRC, NSS Awar eness 7 120
Ekat a Di vas
Nat i onal YRC, RRC, NSS Observation 8 150
Educat i on
Day, 11. 11. 2014
Teachers day YRC, RRC, NSS (bservation 7 140
Nat i onal YRC, RRC, NSS Observation 8 120
Yout h day,
12,01, 2015

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange 400 Col | ege Fund 13
for Departnent al
Semi nar
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year




Name of the
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage

Duration From Duration To Participant

Ni | Ni | Ni |

Nill Nill 0

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | 0
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
25.92 Nill
4.1.2 — Detalls of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
O hers Newl y Added
Nunber of inmportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI LL Partially NI LL 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 2562 305660 438 30122 3000 335782

Books




1700 165287 280 32562 1980 197849
Ref erence
Books
Journal s 3010 3257 1310 2223 4320 5480
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni |l Ni |l Ni |l Ni |l
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 15 1 2 1 1 2 5 5 0
g
Added 1 0 0 0 0 0 0 0 0
Tot al 16 1 2 1 1 2 5 5 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

Xer ox NMachi ne

https://bbcol |l ege. edu. i n/ wp-cont ent/ up

oads/ 2022/ 04/ 20220409_092350. j pg

OCR Scanner

https://bbcol |l ege. edu. i n/ wp-cont ent / upl

oads/ 2022/ 04/ OCR- SCANNER- DEVI CE- 1. | pg

Portabl e Projector

https://bbcol |l ege. edu. i n/ wp-cont ent / upl

Pr oj ect or

https://bbcoll ege. edu. i n/ wp- cont ent / upl

oads/ 2022/ 04/ 20220402_122947. | pg

Handi cam Wth Tri pod

https://bbcoll ege. edu. i n/ wp-cont ent / upl

oads/ 2022/ 04/ 20220402_124919. | pg

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities

Expenditure incurredon

maintenance of physical




facilities facilites

5 5.2 5.3 5.4

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution believes in the maxi numutilization of its physical, academnc
and support facilities at its disposal for the realization of its m ssion and
vi sion. The physical infrastructure conprising 23 classroons, 4 |aboratories,

the Library, the Establishnent, Exam nation and Accounts section, the SAMS
centre an area of 5.6 acres are maintai ned by the Governi ng body. A conmittee
of Teachers headed by the Principal regularly nonitors the use and necessity of

additional facilities and takes steps accordingly. The Principal assigns
responsibility to different menbers for the maintenance of the canpus. The
col | ege working hour extends from 10AMto 5 PM . The sectional offices renmain
opened during the working hour. The | esson works are conducted as per
departnental tine table. The tinme table includes both practical and theory
cl asses as well as proctorial and sem nar classes. The academ c cal endar is
bei ng prepared to streanline the working days observati on days and hol i days.

The faculty nmenbers nake | esson plan take | esson notes and naintain a progress
regi ster of the I esson delivery. The progress register is verified by acadenc

bursar and principal. An acadenic audit has been nade of the classes taken by
each faculty nenber at end of each academic session. The proctorial system has

been inplenented to redress personal difficulties of students. The coll ege
canmpus of 5.6 acres of |and has class roons, lecture halls, one centra
library, five | aboratories, one SAMS centers, exam nation section, account
section, establishment section, students welfare section, one GCR, one BCR, one
staff common room one conference hall, one network resource centers, students
readi ng room one dark room students canteen, one conputer |aboratory, strong
room for question paper, |IQAC conference room guest room students enpl oynent
and information cell, nedical check-up centers, N.S.S., Y.R C. and one
bot ani cal garden are also there in canpus. There are five | aboratories for
sci ence students. A practical group of 16 students conduct experinents as per
the syl labus. Practical classes are taken by denobnstrator and | ecturer. The
students are issued equi pnment/ articles for experinent fromthe general stock.

The students refund the non-censurable articles after the experinents. In case

of any breakage the concern students are |evied charges. The college library
has 8856 Nos. of text books and 2512 Nos. of reference books. The library opens
at 9:30 A.Mand closes at 5.30 P.M The books are issued to the students as per

day schedule. A student can borrow three books for fifteen days. Students are

al so i ssued question bank to see question nodels of previous exam nations. One

staff publication display board and one new arrival section are displayed for

view. In case of |oss and damages of library books the students are levied the
charges of three tines of the cost of the books.

https://bbcollege.edu.in/wp-content/uploads/2022/08/4.4.2-2014-15.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

Student Merit
Awar d Free
St udent shi p

0

0

Fi nanci al Support
from G her Sources




a) Nati onal

Meri t
Schol ershi p, e-
Medhabruti,
Physical |y
Chal anged and

Prerana Schol arship

308

1045000

b) I nternati onal

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

SAFALYUVA- Yuba
Bhar at

24/ 11/ 2014

100

Vi vekananda
Kendra, Kanyakumari
, Bari pada Branch

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2014 Car eer 32 32 6 4
Counsel I'i ng
2015 Car eer 32 44 10 7
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
1 1 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 | NDI AN 35 10
ARMY, | NDI AN
Al RFORCE
oDl SHA
POLI CE, CRPF
View File

5.2.2 — Student progression to higher education in percentage during the year




Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2014 10 B. A., BSc, PCLI TI CAL NQU, Post
B. Com SCl ENCE, TAKATPUR, graduati on
Hl STCRY, MPC AUTO
ECONOM CS, COLLECGE
CHEM STY,
BOTANY,
ZOOLOGY,
COMVERCE
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

10

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
H gh Junp (Boys) Institutional 20
Long Junp (Boys) Institutional 23
100ntrs Race (Boys) Institutional 26
100ntrs Race (Grsl ) Institutional 20
200m rs Race (Boys) Institutional 32
200ntrs Race (G rsl) I nstitutional 27
400ntrs Race (Boys) Institutional 17
400ntrs Race (Grls) Institutional 15
800ntrs Race (Boys) I nstitutional 16
Song, Debate, Essay, I nstitutional 120
Drawi ng, Fashi on Show,
Dance, Cooki ng, Al pana
Conpetition

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2014 Ni | Nat i onal 0 0 00 Ni |
2014 Ni | | nt er nat 0 0 00 Ni |
i onal
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative




bodies/committees of the institution (maximum 500 words)

The students adnmitted into the different Courses are given representation in
the academic as well as administrative bodies of the Institution. Wile
organi zi ng departnental sem nars, conduct of Annual sports, organizing

functions and observance of Annual day cel ebrations, the students get maxi mum
liberty in making those events successful. The Students Union for which
el ection is held according to norns set by the Govt. of Qdisha and the

departnent of higher education, usually takes place in the nonth of Cctober.
The students get a suitable platformto present their views, vision and
| eadership qualities. Students representatives are elected to various offices
whi ch work under the guidance of Teachers and organi ze different co-curricul ar
and extra-curricular activities round the year. Al the honours teaching
departnents have student representatives as secretaries to help organize
sem nars, discussions, study tours and other cultural events of the departnent.
Inter-disciplinary conpetitions are arranged by the students and participants
are encouraged by the faculties to show their latent talent. The | QAC i ncl udes
students’ representatives to give theman opportunity to voice their
preferences in the quality cell. Besides the students express their views by
publ i shing their independent views and opinions in the college nagazi ne as wel
as wall nagazines. The NSS YRC Units of the college also involve the students
to performsocial responsibility by organizing different Progranme fromtine to

time. It enhances their social service skill and hel ps them represent
t hensel ves as good and active citizens in future. The Career Counselling Cel
al so organi ses different workshop and skill enhancement progranmes for the

benefit of the students to prepare thenselves for the future career.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

30

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The students adnmitted into the different Courses are given representation in
the academ c as well as adm nistrative bodies of the Institution. Wile
organi zi ng departnmental sem nars, conduct of Annual sports, organizing

functions and observance of Annual day cel ebrations, the students get naxinmum
liberty in nmaking those events successful. The Students Union for which
el ection is held according to norns set by the Govt. of Qdisha and the

departnent of higher education, usually takes place in the nonth of Cctober.
The students get a suitable platformto present their views, vision and
| eadership qualities. Students representatives are elected to various offices
whi ch work under the gui dance of Teachers and organi ze different co-curricul ar
and extra-curricular activities round the year. Al the honours teaching
departnents have student representatives as secretaries to help organize
sem nars, discussions, study tours and other cultural events of the departnent.
Inter-disciplinary conpetitions are arranged by the students and participants
are encouraged by the faculties to show their latent talent. The | QAC incl udes
students’ representatives to give theman opportunity to voice their
preferences in the quality cell. Besides the students express their views by




publ i shing their independent views and opinions in the college nagazi ne as well
as wall magazines. The NSS YRC Units of the college also involve the students
to performsocial responsibility by organizing different Progranme fromtine to

time. It enhances their social service skill and hel ps themrepresent
t hensel ves as good and active citizens in future. The Career Counselling Cell
al so organi ses different workshop and skill enhancenent progranmes for the

benefit of the students to prepare thenselves for the future career. A Meeting
was held on 19th Decenber 2017 in the presence of the Principal, Admnistrative
Bursar and lecturers in the Seminar Hall of the college and follow ng
resol uti on were undertaken. A demand was put forth by the Alummi nenber to take
initiative along with the support of the local MLA MP to establish a well
devel oped sports conpl ex. For continuous flow of power the Solar System deci ded
to be installed as an alternative source of energy and it was concl uded al ong
with the vote of thanks given by the principal

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Col | ege adopts decentralized governance and partici patory nmanagenent from
t he begi nning of each academ c year, Administrative/ Establishment Section is
decentralized to reduce the Burden and to inplenent denocratise norm Al the
files are initiated by the Ofice Assistant of the concerned Section. The Note
Sheet is prepared by the Head C erk who endorses the nmenorandum wi th persona
view of the matter. Then the concerned file is put up before the officer
i ncharge for Suggestion. The sane sheet is submitted for the view of the
Adm ni strative Bursar who suggests the principal his right observation. After
getting the approval of the principal the file returns through the proper
channel to the concerned section to execute the order. The college functions as
per the policy issued by the Govt. of Odisha. As per rule the governing body
execute its decision when required. Mreover, the plan and proposal com ng from
vari ous sectional bodies/ commttees such as | QAC, Gievance cell, Academ c
Council, Staff Council, Construction Conmittee, Purchase comittee. Library
comm ttee, Examination Committee, Adm nistrative Commttee, Core Conmittee
Advi sory body of Coll ege Union executive council of Al umi Association are
di scussed in the establishnment Section and prepare Agenda for the decision in
t he governing body. After the same is confirmed the process of execution is
initiated by the concerned section of the college office. All information to be
conplied to the governnent are comuni cated through Regional Director of
Education. The public information officer chosen by the Principal from anong
seni or staff nenbers handl es and response to queries under the RTI Act on
behal f of the college. The exanmi nation section under the gui dance of the OC
carry out all examination related function starting fromthe beginning to the
end of each exam nati ons.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Curricul um Devel opnent is an

i nportant aspect of the Coll ege
adm ni stration. Fromthe begi nning of
the establishment of the institution,




the curriculum of the college has been
designed in a way to devel op the
academ c ability of the students
However the college follows the
syl | abus designed by the North Oissa
University. UG course in Arts stream
was introduce 1987, to teach humanities
Subj ect with pass course. In the year
1992 Honours in History and Politica
Sci ence was introduced. |In Subsequently
Sci ence and Commerce Streanms were
introduced in the year 1993. In |ater
part honours in Econom c, Sanskrit,
Chenmi stry, Zool ogy, Botany,

Mat hemat i cs, Accountancy were
introduced. In Institutional |eve
faculty menbers prepare their |esson
pl ans and mai ntai n progress register of
their portion of courses covered. Tine
to tinme renedial classes are organi sed
by each departnent for slow | earners
and absent ees.

Teachi ng and Learni ng

Cl assroom teaching is inparted
t hrough [ ecture cum di scussi on nethod
with the help of black and Green Board.
In the Face to Face communi cation
exanple is cited by the teachers to
hel p the students for better
appreciation of the topic. A smart
cl ass room has been furnished for
better teaching and to notivate the
students. The students present their
papers in the departnmental semnar tine
to tine to enhance their involvenent in
the subject. The interaction and
guestionnaire beconme very useful for
teaching and | earning process. Students
are encouraged to participate in
sem nar study tours for better
percepti on and personal devel opnent.
Teaching | earning process in the
college is cordial and students
centric.

Exam nati on and Eval uati on

The Coll ege follows the Exam nation
and Eval uati on procedure of North
Orissa University. Fromthe begi nning
of the Session, the students are nade
aware of various rule regulations for
appearing exam nations. Departmental
tests are conducted and the performance
of the student nonitored by the
respective faculty of each department.
St udents appear two interna
exam nations in a year, 6 exam nations
in 3 years. In other words, student has
to appear at 6 Internal and 6 senesters
for Bachel or Degree. The Eval uation of




answer scripts of senester exam nation
is carried out in offline node by the
NOU. Script of internal exam nation is
val ued by the faculty nenber of the
concerned departnment and marks secured
by the students are intinmated to the
University. Result of different
Senmester exam nation are usually
decl ared within 45 days of the
exam nation. Wak students are gui ded
for inprovenent through renedi al
cl asses.

Research and Devel opnent

The Col |l ege inparts education
especially to UG student there is |ess
scope for the faculty to be involved in

or activities. However faculties are
encouraged to carry research activities
under various Universities. They
present ed Research Papers in various
Semi nar in departnental Sem nars,
student are gui ded and encouraged to
prepare papers on assigned top present
it before an audience to help them
overcone the and devel op a research
bent of m nd.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Coll ege has a Library having nore
than 11000 books. The Library is a boon
for the poor students are heavily
dependent on its services for procuring
the text books and references for their
education. The Library card is issued
forthwith after the admi ssion. Students
are allocated two days in a week to
take advantage the | ending Library. The
books are renewed periodi cal Reading
room attached to the Library hel ps the
student books on a daily basis. The
Readi ng room remai ns open 9.30 AMto
5:30 PM every working day. Newspapers
and journals are readily available to
the students. New books and journal are
kept in a special rack for the
information of students. Students Data
base is available in this SAMS Portal
and enpl oyees dat abase is use from HRVS
mai ntai ned by the Governnent. In the
col l ege Land, College Building, Hostel,
Admi ni strative Bl ock have been
devel oped. The col | ege Wnen' s host el
has the capacity of 50 Seats for Grls
students. There are well equi pped
sci ence Laboratories in Chenmistry,
Physi cs, Botany, Zool ogy established in
this campus. There is nedicinal plant
garden and ornanental garden in side
the canmpus. An I CT enabl ed Sem nar Hal

and a Canteen is also available. The




Entire college is along with class
roons are under CCTV Surveill ance.

Human Resource Managenent

The Government has | aunched Human
resour ce managenent System ( HRVS)
Portal to keep all information of the
enpl oyees. The Enpl oyees of the
institutions are assigned various
curricular, extra curricular and
adm ni strative charges except their
normal academ ¢ duties. The university
assi gned duties of Supervision and
syl |l abus fram ng responsibility to the
Teachers.

I ndustry Interaction / Collaboration

As this college is situated in the
Simlipal Biosphere Region so no big
i ndustries are found in the locality
for interaction programme. But in this
academ c session this students of the
departnent of Zool ogy visited
Sericulture Farmin the nearby locality
of Bangriposi. The head of the
departnent take utnost interest for
such kind of available activities.

Adm ssion of Students

The admi ssion to the UG cl asses are
conduct ed through the SAMS Porta
managed by the coll ege as per
directives of the Education Dept. of
the Govt. of (disha and the rules
franmed by North Orissa University to
which the college is affiliated to. The
students opting for UG courses apply
t hrough Conmon Adm ssion Formin the
online node. A central selection, is
made and the sel ected students are
intimted for adm ssion. The Admi ssion
Committee of the College verifies the
docunents of the eligible candi date for
adm ssion. Accordingly, the college
provide them|ID Card, Library Card,

Col | ege Cal endar and Tinme Tabl e.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Governing body of B.B. Coll ege,
Bai ganbadi a Plan for infrastructure
devel opnment in this context | QAC al so
gi ves proposal for the devel opnment in
the field of Academ c, Adm nistration,
Sports, Culture and extension
activities inprovenent for the adoption

of quality Education. The different
comm ttees such as Athletic Cd ub,
Dramati c Society, Cultural Society,
Career Counselling cell, Hoste
Managenent Comittee, Seminar Conmittee
al so gives proposal for devel opnent of




their respective section and these
proposal s are executed after due
approval . Internal Audit Report and
Feedback Anal ysis Report al so suggest
for inprovenent at different |evel

Adm ni stration

O fice Admi nistration such as
Admi ssi on Section, Exam nation Section,
Est abl i shnent Section, Account Section
Dai ry and Despatch Section, always
works in a Co-Ordinated manner. The
steps are initiated by the Ofice
Assi stant and marked by the Head O erk
and the O ficer in-charge of the
section. The Adm nistrative Bursar
approves the matter and send to the
Principal for execution. The policy
matters are decided by the approval of
the Governing Body in their extra
ordi nary session. The Principal always
seeks the assistance of different
conmi ttee heads for the snooth
Admi ni stration.

Fi nance and Accounts

Budget provision has been nade taking
in to account of proposed inconme and
expenditure denmand to be incurred in
t he begi nning of every financial year.
It is also approved by the Governing
body. The students’ collection is
mai nt ai ned head wise in daily
collection register. Every transaction
is made by cheque. Internal Audit of
accounts is nmade every financial year
primarily by Account bursar hinself a
finally by District Local fund Audit.

St udent Admi ssi on and Support

St udent support is the strength for
over all devel opnment. The students
adm ssion is done progranme w se and
subj ect wi se conducted by SAMS. The
Sel ect ed candi dat es becone the students
of a specific field having specific
care course, discipline specific
course, and skill enhancenent course
Thei r support has been very nuch
essential in case of extension
activities, curricular activities,
conduct of Sem nar, study tour, On-spot
visit and project work. Organizing
heal th canp, Bl ood Donati on Canp,
Ral |y, Awareness programe are al so
Very nmuch praiseworthy in the
institutions.

Exam nati on

Al information relating to
Exam nation and Eval uation notified in
the coll ege Noticeboard for the
i nformation of students. Departmental
tests are conducted and the perfornance




of the student nonitored by the
respective faculty of each departnent.
Student s appear two internal
exam nations in a year, 6 exam nations

in 3 years. In other words, student has
to appear at 6 Internal and 6 senesters
for Bachel or Degree. The Eval uation of

answer scripts of senester

exani nati on
is carried out

NOQU. Script of

val ued by the faculty nmenber of the
concerned departnment and narks secured
by the students are intimated to the

University. Result of different

exanm nation are usually
decl ared within 45 days of the
Weak students are guided
i mprovenent through remedi al

Senest er

exam nati on.
for

cl asses

in offline node by the
i nternal

exani nation is

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2014 Nill Nill Nill 0
2015 Nill Nill Nill 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for

teaching staff | non-teaching
staff

2015 Comput er Comput er 15 20
Trai ni ng Trai ning [09/02/2015 [10/02/2015

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI LL 0 Nl Ni |l 00
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):




Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for

Teaching Non-teaching Students
BANK LOAN, S, GPF. G S, GPF, BANK, LOAN, Merit Schol arship, Free
CAS MACP St udent shi p, Schol arship
for ST, SC OBC Students

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Finance and Estinate Conmittee consist of Principal, Account Bursar and
CoOrdi nator | QAC di scuss about inplenentation of plans suggested by pl anning
and devel opnent conmittee and approved by the Governi ng Body. They submit their
feedback in the neeting in view of transparency of the nmonetary transaction.
The review of these fees of the students, collected funds are done in the
finance conmttee. The financial requirenent is nmade according to the needs of
the students. The External Audit is done once a year by district |ocal funds
audit after due scrutiny of the accounts by the internal audit commttee.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nill 0 00
View File
6.4.3 — Total corpus fund generated
00

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ No Nl Yes I nt er nal
Academ ¢ Audit
Conmittee
Adm ni strative No Nl Yes I nt er nal
Adm ni strative
Audit Committee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Nill

6.5.3 — Development programmes for support staff (at least three)

Wor kshop on Consuner Awar eness, Conputer Literacy Programme, Wrk Shop for Lab.
Denponstrat or and Attendants

6.5.4 — Post Accreditation initiative(s) (mention at least three)
| QAC Meeting was held on 28.07.2014, 20.10.2014, 19.01.2015, 20.04. 2015




Feedback collected from Stake holders , Different internal audit comittee |ike
library Audit, Green Audit, Academ c Audit and Administrative audit done
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2015 H story 07/ 02/ 2015 07/ 02/ 2015 07/ 02/ 2015 80
Depart nment
sem nar
2015 Sem nar by 07/ 02/ 2015 07/ 02/ 2015 07/ 02/ 2015 125
| QAC
2015 Economi cs 09/ 02/ 2015 09/ 02/ 2015 09/ 02/ 2015 100
Depart nent
sem nar
2015 Pol Sc 13/ 02/ 2015 13/ 02/ 2015 13/ 02/ 2015 80
Depar t nent
sem nar
2015 Comer ce 14/ 02/ 2015 14/ 02/ 2015 14/ 02/ 2015 90
Depart nent
sem nar
2015 | QAC 20/ 04/ 2015 20/ 04/ 2015 20/ 04/ 2015 14
Meet i ng
2015 Sem nar by 15/ 05/ 2015 15/ 05/ 2015 15/ 05/ 2015 130
| QAC
2014 | QAC 28/ 07/ 2014 28/ 07/ 2014 28/ 07/ 2014 16
Meet i ng
2015 Sanskri t 04/ 02/ 2015 04/ 02/ 2015 04/ 02/ 2015 88
Depart nent
sem nar
2015 Phi | osophy 06/ 02/ 2015 06/ 02/ 2015 06/ 02/ 2015 80
Depart nent
sem nar
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Sel f defence 19/ 11/ 2014 18/ 12/ 2014 360 0
for girl




Civic Sense 16/ 02/ 2015 16/ 02/ 2015 56 67
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Power Cenerator and |nverter, DG Set.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift No 0
Ranp/ Rai | s No 0
Braille No 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill No 0
devel opment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2014 1 1 01/ 12/ 2 1 Al DS Red 150
014 Day Ri bbon d
ub, YRC, NS
S
2014 1 1 15/ 08/ 2 1 Swachha YRC, NSs 69
014 bhar at
2015 1 1 26/ 01/ 2 1 Swachha YRC, 59
015 bhar at NSs
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
A Handbook of Human 10/ 07/ 2015 A Student needs to be
Val ues and Prof essi onal val ue oriented ethically
Et hics for students sound. 2. He should be
regul ar and punctual . 3.
He shoul d be tinme bound
and opts for Sincerity
and efficiency. 4. Wth
is own education he




shoul d i nvol ved him sel f
to educate the whole
society. 5. Character
bui I di ng shoul d be the

primary objective of any

education system So to
achi eve the objective,
our institution provides
character buil ding
education and inparts
skill and know edge
i mprovenent by NSS and
YRC.

Handbook of Hunan 10/ 07/ 2015
Val ues and Prof essi ona
Et hics for Parents

Famly is the
institution of
consci ousness and
under st andi ng. Parent al
val ues not only stick to
fam ly but spreads to
every where. So it should

be broad based to
di stingui sh between right
and wrong. Parental
val ues give sectiona
interest and its inpact
on institutiona
progress. So the
institutions always
requi res suggestion and
Vi ews as per the
capability of the
concerned parents on
human and et hi cal val ues.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Active 16/ 02/ 2015 16/ 02/ 2015 123
citizenship Film

show Civic sense

I nt ernati onal 12/ 08/ 2014 20/ 08/ 2014 200
Yout h day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Separate Collection of Bio-Degradable and Plastic waste in Col our Codded
container. 2. Excretion of liquid waste in Chemistry |aboratory. 3. Conversion
of Bi o-Degradabl e waste to nanure used in garden on dunpi ng process.

4. Pl antation of Trees and Medicinal Plants in college canmpus. 5.Swachha Bhar at

Pr ogr amre

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CE-1 OBSERVANCE OF | NTERNATI ONAL YOUTH DAY International Youth Day
i s observed annually on August 12th. It is nmeant as an opportunity for
governnents and others to draw attention to youth issues worldw de. During | YD,




concerts, workshops, cultural events, and neetings involving national and | oca
governnent officials and youth organi zati ons take place around the world. 1YD
was designated by the United Nations in 1999 with the adopti on of Resol ution
54/ 120. International Youth Days Slogan for 2014 was Youth and Mental Health.
It stays a brilliant chance to connect with youngsters in the issues that they
at the present face, urge themto think about their character and build up
their ideals. It additionally plans to bring the issues that worry youngsters
to the front Iine of the universal network. There are 15 territories which are
recogni zed for the adol escent concern are: “Instruction, Enploynent, Poverty,
Heal t h, The Environnent, Drugs, H 'V and AIDS, Young Grls and Wnen
G obal i zation, youth clashes, correspondence innovations, tine exercises and
I ntergenerational relations. .OBJECTIVE « Youth Day hel ps in naki ng aware about
destitution, ¢ International Youth Day sets the rundown of needs which
encourages themto consider the significant thing that can support our children
and youthful ages. ¢ This occasion incorporates shows, fairs, celebrations,
presentations, and in any event, ganes. A large portion of the individuals sort
out occasion as per the gave Thene. ¢ Training is the essential right of each
child that opens up the nunber of chances to be effective throughout everyday
life. « In the present tine, even with nunerous degrees, youths can’'t get a
conventional line of work with average pay. The work alternatives are bit by
bit dimnishing that outcone in di sappointnent and ani nosity anong youth
towards the franmework. Not having a standard activity redirects their psyche
and ent husi asm towards pointl ess exercises that put their future in danger. -
Substance m suse has consistently been destroying the brain and fate of youths.
The interest of youthful personalities, peer weight, and wong depiction of
medi a about nedications drive themto the hurtful propensity for drinking,
snoki ng and nedi cation msuse. Affected by |iquor and nedications, they enjoy
agai nst social exercises that end up being hurtful to their famly and society.
Bei ng the dependabl e resident of this world, it is our obligation to act
separately and progresses in the direction of making a sheltered situation for
the young. Wiere they can carry on with a superior life, be beneficial, and
make their commtnment towards the inprovenent of the country. CONTEXT In this
context with the financial support of OSACS, Red Ri bbon C ub and Youth Red
Cross unit of B.B. College, Baiganbadia organized 09 days programme to
celebrate this. PRACTICE On 12th August 2014, which have been decl are as
International Youth Day by UN, our programe was inaugurated by our Hon’ ble
Princi pal M.Ranjan Kumar Mhanty. In which Dr. Surjendu Dash, Reader in
Econom cs graced the occasion as Chief Guest. on this day GCath was taken by the
students for a better tonmorrow. On 13th August 2014, first Cath was taken by
the students. Then Art Conpetition was hel d anbng the students in which the
thene was “Malaria is a harnful disease” On 14th August 2014, after oath, a
bl ood donation canp was organi sed with the help of district Blood Bank in which
40 units of blood was donated by the volunteers Staff of the college in
association with other colleges. On 15th August 2014 after Cath taking, poster
conmpetition was done in which the theme was AIDS. On 16th August 2014 after
Cat h taking, photography conpetition was done in which the thene was COLLEGE
CAMPUS. On 17th August 2014 sl ogan conpetition was done. Thene was AIDS. A
magi ¢ show was organi zed by OSACS in which M.Bimal Kunmar Biswal a great
magi ci an of song drama division of information and broad casting departnent,
Govt. of India performed a nice nagic show gave a | ot of nmessage to fight
agai nst Al DS and devel op awareness against AIDS in our society and to nake a
cl ean and green environment for a better tonorrow. On 18th August 2014
val edi ctory function was held in which Hon’ ble Principal M.Ranjan Kumar
Mohanty presided over the neeting. Hon' ble Vice-Chancellor of North Odisha
Uni versity Professor P.K. Mshra was Chief Guest. Prize certificates were
distributed to thee winners for various conpetitions by the Chief CGuest. The
programe ended with vote of thanks. SUCCESS 1. YRC volunteers of MPC (AUTO
Col | ege, Bari pada, Seemanta Mahavi dyal aya, Jharpokharia, L.K. Coll ege,




Bangi ri posi, Anchal i ka Mahavi dyal aya, Gadi a have joined the programe. 2. 40
units blood collected 3. Approxmately 200 students participated in different
conmpetitions PROBLEM FACED DURI NG THE PROGRAMVE ¢ Mst of the students and
villagers did not conme forward. ¢ The nodest and diffident students were
reluctant to cross their acadenic borders affecting the successful conduct of
awar eness progranmmes. ¢ The first awareness canp for fenale students on
H V/ Al DS received a discouragi ng response as wonen’s tal ki ng about AIDS is

still a taboo. ¢ Ensuring the all-round support and participation of al
teachers in the programmes is also a tough task ¢ Organi zi ng vari ous progranmes
during working hours, sonetines, has led to sacrificing the class work. -
Sonetinmes, the participants were put to di sappoi ntnment as the resource persons
did not turn up for the canp. ¢ Inplenmentation of the annual plan and its
nmoni tori ng has become a tough task in view of tight academi c schedule. . BEST
PRACTI CE-I| SELF DEFENCE FOR G RL I nstances of harassnent against girls and
wonen are prevalent in our society, many of which go unreported eventually
| eadi ng to heinous crinmes against girl and wonen. There is a pressing need to
tackl e such conplicated situations for girls to be able to save thensel ves from
any del eterious outconme. By nmeking themlearn self defence we can ensure a
society brimmng with powerful and strong women who can protect
t hensel ves. Young wonen between the ages of 16 and 18 are at a high threat of
bei ng raped and targeted for abusive intimate relationships. They have not
devel oped life experience while beginning to i ndependently socialize and date
with increasing availability for predators to target them The viol ence
inflicted girls can be simlar for any adult wonman. Assailants will not adjust
their assaults to the age of their victins. Cccasionally younger girls are
horrifically victim zed. OBJECTIVE ¢ By making themlearn self defence we can
ensure a society briming with powerful and strong wonmen who can protect
t hensel ves. ¢« One of the mmjor inpacts of this activity has been instilling a
sense of fearlessness and enhancing nental strength among the girls. ¢ Children
are beginning to feel nore confident and secured having |l earnt techniques to
defend thenselves in times of crisis. ¢ Self-Defence can be a Confidence
Booster for Grls « . A Better Balance of Mnd and Body ¢« Self-discipline is
Primary for Everything

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://bbcoll ege. edu. i n/ wp-cont ent / upl oads/ 2022/ 08/ best - practi ce-2014-15. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

VISION: The Institution B.B. College being established in the year 1987-88 in
the tribal dominated backward area of the district endeavours to educate,
enpower peopl e through holistic learning for individual growh, self-reliance
and social progress. As nost of the students are from underprivil eged section
of the society and fromrural background the institution has initiated specia
focus on the all-round devel opnent of the students to nmake them par will the
ot her privileged section students and to bring themto the nain stream of
society. The Vision of the B.B. College, Baiganbadia is to inpart Quality
education to the nost down trodden and backward area students of the locality
with affordable fee and to produce graduates with social commitnent and with
good graduate attributes. Special renedial classes are organised with stipend
facilities to backward students with the hel p of UGC fundi ng. Language
| aboratory is established to devel op the spoken English skill of the students.
Career counselling workshops are held to create awareness anong students and to
make them aware about the selection of career in future. Myck Interview and
group discussion are also held to devel op the personality and confidence |evel




of students. Sem nars, discussion and special classes for slow | earner are held
for enhancing the outl ook of students. The college also took initiative for
soci al progress of the local area through the NSS and YRC w ngs of the coll ege.
Nunber of progranmme have been | aunched at different tinmes for the betternent of
| ocal people. Programme |ike kitchen garden concept initiated by NSS has been
very success in the nearby villages not only by engaging the idle people but
al so supplenenting the fanmily. Similarly canpaign drive on AIDS and w tchcraft
has been very helpful in this renote area. The perfornmance of the institution
in one area are distinctive to its vision, priority and thrust with its M ssion
statenent and objectives of the institution. So, in the Mssion statenent the
Col | ege has planned to develop the teachers quality by organizing (FDP) Faculty
Devel opnent Programme fromtine to tine and to introduce new technology in the
class roomteaching through LCD projectors and snmart boards and all ow the
students a positive platformto present their views through sem nars and
synposi uns. This is the key objectives to produce good human resources with
skill and ability to serve the Nation. The Vision, Mssion and Objectives are
conmmuni cat ed through Col |l ege website, hoardi ngs and posters and dissem nated in
all the inportant place of the college. The principal, governing body and
menbers of the | QAC are involved in defining policies and procedures for
fram ng guidelines and rul es and regul ations pertaining to adm ssion,
exam nation, code of conduct for discipline etc. Under the |eadership of the
Princi pal nost of the faculty nenbers engaged thensel ves and i nvolved in
different social related research activities. There are several conmittees,
cell in function. Students are nenbers nostly in all these conmttee. Student’s
grievance redressed cell is fully active to satisfy their grievance. Students
union is formed by the open el ection anong the students and

Provide the weblink of the institution
https://bbcoll ege. edu. i n/ wp-cont ent / upl oads/ 2022/ 08/ 7. 3. 1-2014-15. pdf

8.Future Plans of Actions for Next Academic Year

1. The H O Ds of all departnents are intimted to conduct Departnental Sem nar
and they are requested to report with requisite evidence to | QAC. 2. For

conputerization of office all dealing assistants will be asked to be trained in
conput er education. Training should be conducted to inpart conmputer education to
the staff and students. 3. The faculty nmenbers will be notivated to publish
research articles in journals and to undertake both M nor and Major research
projects. 4. Career Counselling cell is to provide genuine advices to the

students for their career building, higher study and better enploynent. 5.

Addi tional C ass room Cum Exam nation Halls should be constructed in the second
floor of the admi nistrative Bl ock. 6. Feedback from students, Parents an Al umi
will be collected every year and be anal ysed by the cell. 7. Alummi Associations
of the college is to be activated. 8. A Parent-Teacher neeting is to be

organi zed. 9. The NSS YRC unit of the college is to be advised to make regul ar
heal th check-up programme and to organi se Personality Devel opnent canps. 10. It
was deci ded to encourage the online system of conmunication. 11. To inprove the
teaching learning process it was decided to prepare proctorial groups and all the
faculty menbers of the college will take the charges individually. 12. To inprove
the comunication skill of the students it was decided to start spoken English
classes in the college | anguage Laboratory. 13. It was al so decided to encourage
the faculty nenbers to conduct renedial classes to inprove the acadenic
excel l ency of the students. 14. To judge the performance of the students an

eval uati on systemw || be introduced by the faculty nenbers.




